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About the Group

Solargiga Energy Holdings Limited (the “Company,” together with its
subsidiaries, the “Group” or “we") is a leading supplier of solar energy
services founded in 2000 and listed in the Hong Kong Stock Exchange in
2008 (Stock code: 0757). The Group focuses on manufacturing and sales
of downstream photovoltaic modules in the photovoltaic industry. Based
in China (the “PRC" or “Mainland China”), its business footprint covers
the global major photovoltaic markets, over 30 countries and regions
around the globe. It is a big advantage in producing such products that
the major customers of photovoltaic modules are large domestic state-
owned enterprises, multinational corporations, and other photovoltaic
end-user customers. The Group is also engaged in photovoltaic systems
installation as well as developing, designing, constructing, operating, and
maintaining photovoltaic power generation plants.

Mission and Vision

The Group sticks to the development philosophy of Honesty,
Innovation, Competition, and Prominence. The Group aims to build
an internationally renowned enterprise through technological innovation,
regulated management, strengthened quality, honest operation, and
high-quality service. It strives to manufacture world-class products and
make unrelenting efforts to become a leading solar industry enterprise,
safeguarding the earth’s green living environment.
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Business Philosophy

Professional Team Pursue prominent technology and management
EXER 1B SRS A Bl L E IR

Take honesty and integrity as the foundation of business;
do business in a decent way
ABERIMEZA ¢ EREE

Honesty and Integrity
BEEE

Partnership Establish long-term partnership with customers and suppliers
BERR SR F MMt R R R R

Sustainable operation, create profits, reward shareholders
Co-create and Share and share with employees

HAIAA NERE AR DREEREE TS

) Take advantage of solar energy, maintain the green Earth,
Reward Society create a sustainable living environment for mankind

EfRi & FIRABE: - WSRO0 - B BRI THEN RS

Highlight of Achievements and Awards Pt B AR TE = B

As the first batch of photovoltaic enterprises engaged in the production {EABHEELEEXRERMNNXRKREE - AEEE
of photovoltaic products, with more than 20 years of experience in the FEBIRMKERITEREFBBE - TFHOLH  EESH
photovoltaic industry in Mainland China, the Group has obtained over ~ ZKEF4006418 - B TR BRI K RI€406218 - &
400 National patents and over 40 provincial and municipal achievement  FEERRRIUTRE :

awards in science and technology, including but not limited to the

following:

. National Green Factory; . BERBFETIR

. Global Top 500 New Energy Companies; . ZIRFEBLIR{E 350058

e Top 20 Chinese Solar Panel Companies on PV Power Plants 2024 o  —Z —[POEREDLRAGF D208 (FE148)
(No.14);

. China (Jinan) International Solar Energy Utilization Conference o FECER) BB RGN BARg[HHm R
“Qutstanding Distributed Energy Award”; BERERE]

. Leading China’s Renewable Energy “Photovoltaic Top 100” 2023 e 2023 A BAREIRMER B R IEF KK

Excellent PV Cell/ Module Company; B, A E
. PVBL Top 100 Solar PV Brands in the World (No. 76); e PVBLEIKXIAmIZ10058 (576%) :
e PVBL 2024 Global Best Solar PV Brand Promotion; *  PWBLZZE-FERHKERRKMAPEREE
. Solarbe 2024 Most Influential PV Module Enterprise”; and . HE bﬂ [ -_MEKAFE2 X REHE
¥
e 2024 Distributed Photovoltaic Gold Medal Product Award. o T NEHMARKRESEER

NM/MNMMWM»MHM mmwmw
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These awards recognized the Group’s commitment to advancing (EYE88IB A E 7 AN 5 B BN A HEB) e K B fin = il g
excellence in photovoltaic technology and its success in developing  EHJFS + LA K AN 5= [ £ 59 2% A5 AN 0] S8 A9 K F5 B
innovative and reliable solar products. 7 fn 75 E FTEIS 9D ©
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2023WAHETAERER “HRAER"

Leading China's Renewable Energy *Photovaltaic Top 100" 2023

CERTIFICATE

{1 75 % TR ol il 7 A1 4 4 ok PVEL Top 100 Solar PV Brands in the World pRXAERIERARLAT
Excellent PV Call / Module Company g ﬁ % ﬁ nan “ 1 0 0 ;g m ﬁ E :g .
ad am L et £33 &SN al*
ReRERLH
?ﬁfiﬁ b i PVBL2024 £ 3R X R R e

PVBL 2024 GLOBAL BEST SOLAR PV BRAND PROMOTION

HENFA)H (HEaN) REERYEEANR 5 %3 p— WINE: mBEEAN A ERES XMFEANE
IBEFEER M ESRANERELAN VALID UNTIL: Jore 10, 2605 155U DATE o 11, 2204
ITEHNFNIENANENESER
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FENS | TUSANE | AR 2 oUEE Y
70 Z u_ B
;@; \:_;J e BN (2024) 5 AR S K 22
i "
e » TN
A UE P )
\ ERTIFICATE OF HONOR 4
20242 B AR 20558 HEF 7B
Global Top 20 Comj es on PV 2024 e, _
1 ¢
Certfcate “HERERT R ITUITE2024
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il iy g RARBENEREFEL 20245 A AR R 32
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About the Report

This is the ninth Environmental, Social and Governance (“ESG"”) Report
(the "Report”) of the Group and is prepared in accordance with the
Environmental, Social and Governance Reporting Guide (the "ESG
Reporting Guide”) provided in Appendix C2 to Rules Governing the
Listing of Securities on The Stock Exchange of Hong Kong Limited (the
"HKEX").

This Report focuses on the sustainability-related policies, measures,
and performance across our core business, which is the provision of
solar energy services to mid-stream industries and end users. It aims
to strengthen communication and engagement with both internal
and external stakeholders while highlighting our commitment to
environmental responsibility.

Reporting Scope and Period

The Report covers the period from 1 January 2024 to 31 December 2024
(the “Reporting Period”).

Unless otherwise specified, the reporting scope of the Report is consistent
with last year, covering the core business segments of the Group in
Mainland China as follows:

the manufacture and trading of photovoltaic modules;

ii. the construction and operation of photovoltaic power plants; and

ii.  the manufacture and trading of semiconductors, the trading of
monocrystalline silicon solar cells and others.

BRE  dHEaRER/RE

BARARE

FEBHNENAMRE LS RERTESCHRE(F

BEDDREEEREIZMAERRR (B E
F ETRAMEC2MENCGRE HERERRE

#E5) ([ESGHEHE5| DA -

FREEHNBAEEROERENRPIFEXERE

AP REABERE) ERFERRT ENERR
B HBEAMAER - B SR EA R R SMB I 2 4E 7
EWRBEEY  WEBRRAHREEERNAG

FE 3 &80 2] N A

ARERE T _NF-—A—RHE_Z_MF+—
A=+—B8E(®REHR) -

fRRBHEA  ARENEFRLELEF B K
EAREERPBEANZOEBDFMAT

() HERBEECRAMF:

(i)  BLEREERREY Rk

(i) WEREF¥ER BEEABREREELN
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Reporting Principles [ 3 R A

The Group complies with the reporting principles set out in the ESG ~ AEEEFESGHRALIESIFTHMERRR - W HBE
Reporting Guide and strives to enhance transparency and accountability — B¥R&EIRSFPAEMBEE M ¢
through the Report:

Reporting Principles Application
BE ¥R R A EAR
Materiality The Group identified the concerns and expectations of the stakeholders through various

communication channels. The Company’s management conducted an internal assessment
to identify the ESG issues that were material to the Group’s business operation and the
stakeholders, relevant ESG issues will be disclosed in the Report accordingly.

BEM AEERBZEEBRBTMBNENBIMNBE - ARAEBEET T AIMTE - A
BTHAREEBELNIENEEFERTENESGEE » HEARE  HaRkEREE
ASAE AN #R S AR R ER -

Quantitative The Report discloses quantitative information on key performance indicators (the “KPIs")
where appropriate. The KPIs are calculated with reference to “Appendix 2: Reporting
Guidance on Environmental KPIs” and “Appendix 3: Reporting Guidance on Social KPIs” of
"How to Prepare an ESG Report” published by the HKEX.

21t REEB@E BN TRE THARERURENSLER - HMI2ZE BB B A ]
RERERE  HEREAWSE)RIME - - RBEERERUERERIES| I RIMEE= - 1t
BB RUR IR IE IR S| ISt E R ERUER -

Balance The Report provides an objective and unbiased description of the ESG performance of the
Group during the Reporting Period.

T RIEZE - NIEMIER T AEBEEREMANESGRE -

Consistency The Report used consistent statistical methodologies wherever possible. If there is any
change, the Group will include a corresponding explanation in the Report.

—EUE RFERAEFEA —BEBAANTE - WBETAEL  REEBERRERIELIEE
FEA o

Access to the Report 7E VI R

The Report is available in English and Chinese versions on the HKEX ARBEA P AN TELHEFBEL S
website (www.hkexnews.hk) and the Group’s official website  FT#ui(www.hkexnews.hk) & A & & & 75 48 Uk
(www.solargiga.com). In case of any discrepancies or inconsistencies  (www.solargiga.com) 40 5 X 25 5 1T {a] 15 3% =%
between the English and Chinese versions, the English version shall ~ "—% » LA SChRA B -

prevail.

M Y A AL N Lk ALY Ak N K L iy
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Contact and Inquiry

The Group understands that our stakeholder’s valuable feedback and
opinions enable us to enhance our sustainability performance constantly.
You are welcome to provide feedback and opinions related to the
Report’s disclosures and the Group’s sustainability performance through
the following contact methods:

RE HERERRE

Bt B

AEEPAAFNENEENERERBBEMATEIR
FAFEERRERE - BB EBNTHBE S XEAR
BERERAEENAIHEEREARIBHRENE
"

Postal Address:

Room 1402, Harbour Centre, 25 Harbour Road, Wanchai, Hong Kong

BEYL - BB LB L 14025
Email: esg@solargiga.com
B :

Sustainability Governance

The Group regards ESG as an essential part of facilitating the
implementation of development strategy, and it is committed to creating
value for all stakeholders. We believe that the involvement of the Board
of Directors of the Company (the “Board”) in ESG matters can effectively
ensure our corporate visions are aligned with the ESG initiatives the Group
has implemented, together with the expectations of our stakeholders.

The Board is responsible for supervising and reviewing the Company’s
sustainable development goals and strategy formulation. The direction,
strategy, and reporting of the Group’s ESG practices are governed
by the Board. The Board authorizes the senior management to assess
and determine ESG-related risks and is responsible for the day-to-day
management of ESG matters and ensure that appropriate and effective
ESG risk management and internal control systems are in place. The Board
is also accountable for the Report’s contents’ truthfulness, accuracy, and
completeness.

During the Reporting Period, the Company completed the EcoVadis
sustainability rating assessment and has already drafted an improvement
plan to enhance both our sustainability performance and further
assessment result. This assessment evaluates the Company across several
non-financial areas including environment, labor and human rights,
business ethics, and sustainable procurement relevant to our size, location,
and industry. The assessment provides a score reflecting the Company’s
sustainability performance across the four themes, highlighting strengths
and areas for improvement, and enables benchmarking against industry
peers. EcoVadis presents sustainability information clearly and actionably,
which helps companies better manage, communicate, and take action to
improve sustainability performance and make relevant sustainability risk
management.

NG N AL N RS L vk d (Y AL N K L

AEERRES

AEEBESCRARD R RBEE N EEAMD
5 BARBHMARNELEEE - RIEE - #
FHBRESCEY T IAARRERR ML LTS A
S B HERESGRIE AR 17 & MBI BRI — T -

ARAEZE(EFEGNAEEBENERAQAN
ARFEEREBEMEIEHE ARAEEGEREAR

EEESGERMN SR REEMBRE - EZIRESH
BEIREFEMEREESGIHERN R - WAEESGE
BHABER - WHRARREEMARAESGRE R EEAM
NEIZESI RFEN - EFENEAREANAHNEE
M EREEREBEMAS -

ARFEHR - A QS 5k EcoVadis Al £ 48 2 & 57 4%
G WEBESERTE - IRARMNAIHESR
BEBERAKFEHELER - ZFEFEARFELZE
SERI SR RIE - BRI EEMARE - BT
EIEENRE  STHAE HEEERUBER
B8 o sZAME IR T —ERBRAQ B 7E N {E = R
TAIHERRRENSE - RETEZREHNE
RISESE WA E R EITERIITRIE LS © Ecovadis
LUBHT » AT A X 2R AIBERREN - 5
ROEETFHMER  BBIRIMITE - WEAAHF
BEREVCGETHBZ THRERBRERE -



gy e 4

8  SOLARGIGA ENERGY HOLDINGS LIMITED [BtasRiRmaR A =

Ty

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERRSE

For information about the Group’s other corporate governance structure BEANEBEM O EEAREREMARBERE @ &
and other relevant information, please refer to the Corporate Governance 2R ARG T _NFFEREHHEEE AR
Report in the Company’s 2024 Annual Report. & o

K ESHE

IZRNENHENERBAEE G EHEEKE
REBOER EIHRAFERROER - BT
BN EERMNEBLENERRE  AEE—
BEEBTRARBEBEKBIZRNE  UEKERT
RREHRMATHEERRANER -

Stakeholder Engagement

The expectations and opinions of key stakeholders form the basis for
the Group to develop strategies for ongoing business growth and, more
importantly, sustainable development for the community. To identify the
insights and expectations on business operations of our stakeholders, the
Group has been actively engaged with key stakeholders through various
channels to collect and understand their opinions on our sustainability
performance.

Employees Investors and shareholders Customers

BT REEMBR 'R

o Intranet e Company's website e Company's website
B AR AR

e Internal meetings e Company's announcements ¢ Meetings
REE NRERE Ptk

¢ On boarding and ¢ Annual/extraordinary general e Onssite visits
on-the-job training meetings EihZE R
N ARSI MREASE,HFRIRE e Exhibitions

o Cultural activities e Annual and interim reports REEe
XALEE) FEMP RS

Government departments

Suppliers and business partners and regulatory bodies Community
HIER MR R 1 BUFSPIMEERE #HE
* Meetings ¢ Performance evaluation e Community activities
BEEE HERET R NEE)
e Documentation * Meetings
EEXF g5
* On-site inspections e On-site visits
i E T E R
« Exhibitions * Exhibitions
54 EEE
* Reporting
FER

-

M ALY Ak N K L vtk o (AN AL NGRS Lk
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Materiality Assessment

With ongoing communications with our stakeholders, the Group
continually assesses and improves our long-term sustainability strategies
to meet the expectations of our stakeholders. During the Reporting
Period, the Group conducted an internal materiality assessment to identify
and prioritize the ESG issues that were material to the Group’s business
operation and our stakeholders. The material ESG issue list of the Group
was formulated in reference to the HKEX's regulatory requirements, the
Materiality Map published by the Sustainability Accounting Standards
Board (“SASB”), and material issues identified by the peer-listed
companies in Hong Kong. After the consideration and assessment of
the Company’s management, we have identified a total of 24 material
ESG issues and there were 11 material ESG issues prioritized as the most
important issues in this Report.

Material ESG Issues

EKESGEE

BRE  dHEaRER/RE

EEMFL

BREFNDERERR  ARETHFEMICER
PR HEEREE  URERHHENHRE -
RBERA - NEBETAFEZETE - LA
LREAEBHAKEXRKELERBNEREAER
BIESGEH - REFESGERFE B IR B2 EM I
EEER  AREERGTENZBEE([SASB])#
NEZMBEIAREFERE LT ARBAINEX
AEMETEN - KBARRERENEZEMTE -
HPEARE D HRI24TBESGEEHE - WHHP
TMIEHFBRARREREE

Materiality
EEM

Environmental Aspect
BREEE
Air emissions, sewage discharge and waste management

Most Important

BB~ TEKBER R R R E IR REEZ
Greenhouse gas emissions

B EREBHEN

Energy management

BEIRER

Risk and opportunities management related to climate change

B SRR A I Y [ P A1 3 T 3R

Water and other resources management (including paper and packaging material) Important
IKEJRME A ERE B (B R R M EME) a2
Ecological and environmental protection Relevant
HREIRIG R 1HEE

NG N AL N RS L vk d (Y AL N K L
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Material ESG Issues Materiality
B KRESGEE EEM

Social Aspect

HEEE

Employment compliance (including the prevention of child labour and forced labour) Most Important
EREA M (BIER I-E TMRH%5T) REEZE
Employee health and safety

BTREEZE

Compliance operation

BRRE

Anti-corruption, anti-fraud and reporting mechanism

[RGB - IR ERFE AN ER S 1)

Supply chain management (including environmental and social risk identification and management)

RS E IR (B IR RIE ML & E b 8 Bl A B IE)

Product quality and safety

EmEElTd

Product design and life-cycle management

Emi et MBI E R

Material procurement efficiency and green procurement Important
PURHR B K Rk 2 ER B B2

Employment relationship, employee benefits and allowance
EREE - B TRAMEL,

Employee training and development

8 TR

Emergency or crisis management

JE =S e E IR

Technology development and innovation
BT 2 B Al

Patents and intellectual property protection
B R B R AR

Client management and complaint handling
=R EBMIZHRERE

Information security management

Bz aEr

Equal opportunities, diversities, and anti-discrimination Relevant
FE#E  Z RIS 1HEE
Advertisement and promotion

BERkEE

Community engagement and contribution

2 EME R

M Y A AL N Lk ALY Ak N K L iy
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Environmental Performance
Emission Control
Aspects A1: Emissions

As the leading photovoltaic manufacturer, the Group continues investing
in a more resource-efficient and greener manufacturing system by
advancing innovative energy-saving and emissions-reducing technologies.
The Group has established the Environmental and Safety Department
to monitor and manage its eco-friendly facilities to ensure compliance
with national pollutant and waste emission standards. Various measures
are also being adopted to enhance environmental performance in daily
operations and business activities.

The Group strictly complies with relevant environmental laws and
regulations in all operating countries and regions, including but not
limited to the “Environmental Protection Law of the People’s Republic
of China”, the “Law of the People’s Republic of China on Environmental
Impact Assessment” and the “Law of the People’s Republic of China on
the Prevention and Control of Noise Pollution”. We regularly monitor
updates to these regulatory requirements. During the Reporting
Period, the Group did not subject to any fines or litigations related to
environmental pollution.

Air Pollutant Emissions Control

Air emissions include nitrogen oxides, sulphur oxides, particulate matter
and other pollutants regulated under national laws and regulations.
Pollutants are primarily emitted from the raw material cleaning process,
combustion from stationary sources and mobile vehicle fuels.

Major air pollutant emissions of the Group are detailed below:

BRE  dHEaRER/RE

RERE
BERUE
BEAT : HH

TERBIEMNCRBIER - ARBEEE B BHEERF
HERRER R - WERBERUEES - BREK
BERBR - AEBOKRIREL L2 - UEER
EIRERRRM - AR A B F TR KRk
MURAE o pEoh - AEBTERRSIARE - AR R
FEERBBADNIRRERR

AEBERETHAZLERFKNLEOERRER
BER - BREFRR(FEARKMBERERE
) AR EARAMBEREZEFER) MCPEA
RAEMBERRFAIAE) - RS EHERELE
EERNER c RIMEHA > NEBALEXBEM
BAERIE 5 B R B N AR A o

ERTRY B AIE B

EREMBEREAY  BEALY  FRYAMEMD
EEZOERERENNTRY - FRWEIBRAR
MENEZBIE - BEIR MR B EEARHRE

AEBTRERSRMHRBERFRIAT

Types of Air Pollutants Unit 2024 2023
ZRSRYER B —E-MEF ZEZ=F
Nitrogen oxides (NOx) Kg 826.24 1,436.44
AREY NI
Sulphur oxides (SOx) Kg 0.50 1.06
ey NS
Particulate matter (PM) Kg 50.67 88.02
SROZ R N

NG N AL N RS L vk d (Y AL N K L
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Greenhouse Gas Emissions

The Group's greenhouse gas (“GHG") emissions were attributable to
the direct emissions from stationary sources and mobile vehicle fuels
combustion, and the indirect energy emissions from the purchased
electricity. The GHG emissions data of the Group are detailed as follows:

i =R AEPEIL
AEBENBERBHNIZRANREERIREE
WMMEHRAES BB - ARBEE IHEEER
PR o AEEMEEREFRBUIBFBOT -

Types of GHG Emissions’ Unit 2024 2023
BERBHERER BEfy —BomEF —E-=F
Scope 1 — Direct GHG emissions Tonnes of CO, equivalent emissions 190.52 235.27
HEN — BRI WL iE S5
Scope 2 — Energy Indirect GHG Tonnes of CO, equivalent emissions
emissions 37,483.13 58,468.43
E2 — LREEEER WL iE S5
Total GHG emissions Tonnes of CO, equivalent emissions 37,673.65 58,703.70
REREHNEE WL iE S HM
Intensity Tonnes of CO, equivalent emissions/RMB million
revenue 10.17 8.16
BE M_StiEEHR Wa AREEET)
Note: B
1. The GHG emissions in 2023 have been restated using consistent methodology 1. TR CHEHRERARNE AR RS IR Bt

across reporting periods for accurate year-on-year comparison.

During the Reporting Period, the Group’s major air pollutants and GHG
emissions have shown a decreasing trend due to several factors. Firstly,
there is a decline in production output and shipment volume compared
to 2023 which contributed to the reduced emissions. The reduction
in production capacity has led to a corresponding decrease in diesel
consumption by forklifts and a decrease in energy usage in the staff
canteen. Moreover, the Group has gradually shifted from diesel-powered
vehicles to electric vehicles, increasing the utilization rate of eco-friendly
transportation options. These initiatives have collectively resulted in a
notable decrease in the Group’s major air pollutant emissions.

HOEEH R - UEREF L ERAERN -

ABEHA - ARZERENTE  FEENTE
ERTRMPRERBHNETRBY - 5% - A&
“E_-HFRN AEEEBRNEEBMTRE B
B RO o EREMFETRESB X ELREFEEN
R ANETREMEREREDB T -
AN AEEZESHEHRPDEREREIHE - 12
BTRARBIANEAR - B #EHREER
SETIZERITRYIINERE T

M Y A AL N Lk ALY Ak N K L iy
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The Group aims to utilize energy efficiently and takes this as the primary
approach to reducing GHG emissions in our long-term goal. Energy-
saving projects have been implemented to continuously improve energy
performance and lower carbon footprint, including air compressor
frequency conversion transformation and air compressor heat recovery.

RE #HERERRSE

AEENHEFREUABER - UAEIERRBR
EREBFHRNEIERE  UERRMORHEE -
BMPEBEZAGHERR @ BBFERTERRR
KFERRRY - BREEEEANEMZEREAD
U e

Air Compressor Frequency Conversion Transformation Project

ZEBBIENEEE

Frequency conversion transformation of air compressors saves energy while coping with systems’
energy demands by effectively controlling compressor frequency and monitoring system pressure
conditions in real-time.

BB ENGE R BB BUERIBER AR - WA EERGEOMN - iR RFaRS K E
FEIRETRE R o

Air Compressor Heat Recovery Project

ZREACIYIAR

The air compressor heat recovery project recovers waste heat from compressors. This technique can
also reduce heating system loads and improve energy efficiency through water heating.

Ze BRI B TR BB AR AN AR 20 o SRR T TE AL iR M ENORIR FHBE R AR - 38 AT P 4B
R B ©

Hazardous Waste and Non-Hazardous Waste Management BEEEYFEEERZYELE
The following are the Group’s major hazardous waste being produced WA TERAEBEAFLEEBEPELENTIEAERE
during the process of module production: Y -

e The replacement of off-gas treatment systems
55 HA T B o SR B BER AR R i E AR

Waste activated carbon

B M

The data on hazardous waste generated by the Group is detailed as follows: REFBEEANEEFREYAESENT ¢
Types of Hazardous Waste Unit 2024 2023
EEEEDESR B TEBTNEF ===
Total hazardous waste generated Tonnes 14.41 4.30
FEREEYNELRSE i
Intensity Tonnes/RMB million revenue 0.004 0.001
HE e, W (AREBEET)

NN AL N RS L vk d (Y AL N K L
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The Group experienced an increase in hazardous waste during the  ANFREHN - AREREREREHIRZ MNELE
Reporting Period due to multiple breakdowns and repairs of the exhaust ~ H#ETT#IE  AEBESNEESEEW AL - &
gas treatment facilities. These malfunctions led to the damage and EMEEBEMICE ST BY B RERE - ftME
disposal of activated carbon filters, resulting in a higher volume of 4B ZHEEREEY) -

hazardous waste.

The Group’s non-hazardous waste primarily includes paper, wood, and A&EEMEEEZEYTIEALEBRERELNSE
plastic packaging materials generated during production. Other non-  BEZEY) » W4KK ~ AW« BRBEEMHE - £ E
hazardous wastes such as EVA and TPT were produced from module  ZEEEEY) - INEVAFITPT » FE4A(FHEBIRPESL -
encapsulation.

Ethylene vinyl acetate ("EVA")
and Tedlar polyster tedlar ("TPT")
CIHFBBCFREASY ( [EVA] )

EARBEEEDER ( [TPT] )

The trimming of redundant edge strips during the process of
module encapsulation

A ERR SRR RETRBIES

Packaging waste It includes the paper and wood packaging waste
BEEaEY BIERE NEBEEBEY

Plastic waste The plastic packaging waste during the production process
JiEzh SE ) EEBRPESANZRERE

Waste plastic bucket The glue flling process of the production line
EERBAE HEGEBIFMEL

The data on non-hazardous waste generated by the Group is detailed as ~ ANEBELMNEZEEZYEIEPMAOT ¢

follows:
Types of Non-Hazardous Waste Unit 2024 2023
EEEEYES B —E-mEF —E-=
Total non-hazardous waste generated Tonnes 844.50 1,181.50
BEERYVNELMLS 195
Intensity Tonnes/RMB million revenue 0.23 0.16
mE e, W (AREBEET)

M ALY Ak N A L vtk o (AN AL NG Lk



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2024 3®i5 ~ & R EARE 15

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group has a decrease in non-hazardous waste generation during the
Reporting Period, primarily due to the reduction in production capacity.
As a result of lower output, the amount of waste packaging materials,
which constitute a significant portion of the Group’s non-hazardous
waste, has correspondingly diminished.

The Group is committed to reducing emissions and executing effective
waste management as our long-term target. Proper and standardized
waste treatment is a high priority for minimizing environmental impacts
from our business operations. As for the hazardous wastes generated
during the production process, the Group engages industry-qualified
waste collectors to manage the disposal and transposition of hazardous
waste according to the relevant regulations. The non-hazardous waste is
sorted and appropriately stored in designated locations before disposal.
The saleable non-hazardous waste in good condition is sold to external
recycling parties to minimize disposal volume.

Resources Management
Aspect A2: Use of Resources

The Group adheres to sustainable development, recognizing our resource-
intensive business operations require comprehensive planning and
implementation to minimize resource consumption from the environment.
We strictly follow national, local and industry policies, regulations, and
standards on energy conservation, such as the “Energy Conservation Law
of the People’s Republic of China”. To achieve better resource efficiency
comprehensively, we emphasize saving energy, water, materials, and
land, and developing a circular economy. We strictly manage our use
of resources to ensure reasonable use of resources during business
operations, and restrain and avoid waste.

During the Reporting Period, the Group has had a significant reduction
in the use of resources, including energy, water and packaging materials
consumption. The majority is due to the reduction in production capacity
which has led to a decline in all sources of resource usage across various
aspects of the Group's operations.

Energy Efficiency Management

The Group’s direct energy consumption is primarily from fossil fuels
used in stationary sources combustion for melting raw materials,
usage of mobile vehicles, mobile equipment such as forklifts and solar
energy. Indirect energy is mainly purchased electricity for manufacturing
operations at the Group’s production plants, which is largely consumed
by the production operations of modules.

BRE  dHEaRER/RE

AREHRAN > AREFE TR AEEELNETE
BEMEMRY c BEEENRD ERAKEEE
BEEYEZRFHEEMHERE AR TR -

AEEBAONRERERENEERRERR - &
EMEACHNERYREREEBELHRETE
BEFENEFZE ENEEBRETELNES
BEY ASERBRFAATEERNERDRE
B RBEEBEREEAFERRYNEENHEE -
BEEEVERENSENRLEEFREETEL
B MARFOAHEEETREZYR L EHI D
Wir - MEERIEES -

BERER
EEA2 : BR{ER

AEERFAFKEER  RBIRMANERZT KL
EBEBELTE2ANRIAER  URERDER
HEREEF - HPIBRBETEE I RITEH
REFBERVBGR ~ AR BT - (R EARKMBIE
WRERVE) « BT 2HRITERERBE - HFIRH
FIAIBEIR ~ KER - MR R HEIR - W R
RERKHE AKBBEREEERERBRN - #R
EXBEFETEENBEIR - LA BT K2R
£ o

ABERRN  AKEEEREATEHBEBET
- BiRER KERKBEMEMER TER
HARERE TN  BHEESEXGEFETZRER
MEREHBRRD

SR EE
7 B A0 B B SRR FEE B R B AR L B R
BB AR BB - RESTEHE
ERABAENER - MELRISLAREEEE
TRMEERIETERNNES S - TBARNEN
B BB o
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The energy consumption data of the Group is as follows: REBMERBEZBENT
Types of Energy Consumption’ Unit 2024 2023
RERHEER B —EB-EF —ZEF=F
Direct energy consumption MWh 16,098.09 22,650.26
BEERER JKELFF
Non-renewable fuel MWh 818.31 1,547.04
AR K ELIF
Renewable energy MWh 15,279.78 21,103.22
AT ARLR JK F B
Indirect energy consumption MWh 65,725.28 102,522.24
FE R ERE JKELFF
Total energy consumption MWh 81,823.37 125,172.50
e E JKELIF
Intensity MWh/RMB million revenue 22.08 17.40
=E KEE W (AREEET)
Note: 5T -
1. The energy consumption data in 2023 have been restated using consistent 1. CECE=FRREREREBERA S RS BE —BE
methodology across reporting periods for accurate year-on-year comparison. HRAEHAE - ABREF LR ERMN o
Water Efficiency Management KR B HE

The Group is well aware that photovoltaic manufacturing requires ANEBEFRMIEREETE RENKERERE - KM
a significant amount of water consumption. We are committed to H AW BEMTHFAKER @ WK EEARS AKX
responsibly utilizing water resources and have set this as a target for ZREBIZ - AEEFA/KE » AEEFIT T GFRITER
improving water efficiency. To oversee water consumption, the Group B3R FI) - XWHIE T 5 R R/KE R EFIMRED
has established the “Prevailing Energy Management Regulations” and ~ #JF7KEIERES o thoh » AN EE TMELZE TR
developed strategies aimed at reducing raw water use and enhancing =it @ WETTEHENMEEZERAKE -

water conservation efforts. Additionally, flowmeters have been fitted

in our production plants to conduct regular monitoring and review the

overall water usage.

The Group has made continual advancements in the techniques and equipment used for ultrapure
water production to increase pure water output and reduce raw water consumption. The
concentrated water produced by ultrapure water systems is repurposed for production needs.
REBTRBAKEERMMZE D ETEESL - DUEINEFKESWR D FRKBRE - BAEKRS
EERRBERKEENANREETK -

M Y A AL N Lk ALY Ak N K L iy
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT
RE #HERERRSE

During the Reporting Period, the Group’s manufacturing facilities MRIEHAN  FEBNEERZREE BF A HRE
primarily utilized municipal water supplies, thus it had no issue in sourcing 7K » Bt 7 SKEGE A KR L8 B T8 -
water that is fit for purpose.

Water Consumption Unit 2023
FEKE B —E-=
Total water consumption m3 160,358.51 340,741.00
FKkEE SR
Intensity m3/RMB million revenue 43.27 47.37
BE SHK W (AREE ST

Packaging Material Management ERYHEE

To meet the standard packaging requirements of most of our customers, AT HAKRPAZHEFLNIZEGR B - KNEE
the Group's main packaging materials for finished solar panel modules X @ AGEEEMIRAGFN T EREYE AEE 1

are cardboard boxes, pallets, and plastic packing straps. B RIBRHT R
Packaging Material Consumption Unit 2024 2023
BEMEIERE By —F-@nmF ZE=F
Total packaging material consumption Tonnes 9,431.00 12,835.00
BEDHERE U
Intensity Tonnes/RMB million revenue 2.54 1.78
HE e, W (AREBEET)

Environmental Impact Reduction A BIRER 2

Aspect A3: The Environment and Natural Resources BHEA3  RIFHEFAEIR

Our operational activities have no significant impact on the environment — #&X¥R3IE M 22 2 SR %E - BIAIRELEB HIREMN
and natural resources upon the assessment conducted by the BARAERIEEAFE - ARERVEHELHIR
Environmental and Safety Department. To minimize the impacts on EWFZE  AEBETH 7 IREMREEH - BIEER
the environment from our business operations, the Group implements — EiAEER1E + LA R ZEINDERBE AR DR B » B APS(E
measures for environmental protection, including using energy-efficient ~ F{ER/K R GERMERIEETZTHE - D
equipment to achieve additional energy savings and reduce waste. Instead ~ BEJRJEFE ° UboN + FPIREEREERE T)57KE
of coal boilers, we use circulating water systems for winter heating to cut 234 « Be BRIFEMFLIE - ELEHEIR TR
down on energy consumption. Furthermore, our production facilities are  FUEFERIR D » BEE T 55 R HE R 2 £ -
equipped with sewage treatment stations, acid mist treatment towers

and purification towers. These measures achieve energy and consumption

reduction, lessening pollutant emission impacts.

NG N AL N RS L vk d (Y AL N K L
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The Group was awarded the Three-Star Certification by the China
Quality Certification Centre (“CQC") for “China Green Building Materials
Products”. We have taken practical actions to promote the wide
application of Photovoltaic green building materials in buildings and
accelerate the realization of “carbon peaking and carbon neutrality”
goals in the building industry.

During the Reporting Period, our Giga-N series modules received the
prestigious French ECS carbon footprint certification from Certisolis, a key
milestone in our global strategy. As a nationally recognized Green Factory
and carbon neutrality pilot unit in Jiangsu Province, we have implemented
comprehensive green initiatives across our operations. We've optimized
production processes to incorporate environmentally friendly materials
while strictly controlling resource consumption and emissions. Our green
supply chain management ensures environmental responsibility across the
entire industrial chain, meeting increasing global demands for sustainable
products as regions implement “carbon tariffs”. We continue advancing
our low-carbon initiatives across all business dimensions to enhance
product sustainability while supporting global carbon neutrality objectives.

We are proud to announce our participation in the Food Wise Charter,
a key initiative under the Food Wise Hong Kong Campaign launched by
the Environmental Protection Department. As signatories, we commit
to implementing measurable food waste reduction targets within our
organization and promoting behavioural changes that foster respect for
food resources. This commitment aligns with our broader environmental
sustainability goals and demonstrates our dedication to responsible
resource management.

lil% 2]

Food Wise Hong Kong

ROKERBERRE 2HXH
ERERED) ROHOREKER -

As a Food Wise Partner, we are committed

to supporting Food Wise Hong Kong Campaign,

reducing and recycling food waste.

ARME

AEBERETEEERF R OBEENPREEEN
Em]ZE2RRE - HARMERITE - HBILIRNER
BEVEZEPNEZER - IMRERZETER
ZEE - P AIBR -

RBEHA - HFIHGiga-NEFEHLEELH
CertisolisH8 2% &) B B 1 RIECSTiX R BN ARRE « 1256
BB TIHN—BEZERE - (FARRMA
EITMmETHERPMAZEN  RIESEES
REEEITHECEE  BEERRE  SIARKEM
B W AR IR B BRI RE RS R c BRI E
HEFEZERRBEEXENRERET  BROE
EHUAHFEERASENNE R  LHERESM
FEEERIRERIEENESST - RMBFETE
BEEEHEERRTE  EAERNAUFEE - B
NEFAMBIZNEIR -

BMEZNEMSEHETERREREZHENER
EREPIETHNEREE —(EROE) - FARE
#HE - BPIARERRANRILA 2B RY
RENBE  UEBHESEHNEERYERNTT
REBE - F—FmERMERNREIVSERRAE
FRE—3 - TRELBRMHERARCEENER
TERD
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group also actively promoted “Earth Day”, “World Environment
Day”, “World Cleanup Day” and “National Ecology Day” through
our official social media platform to raise awareness of environmental
protection among our stakeholders. Additionally, we encourage our
employees to participate in the following green events to enhance their
understanding and commitment to sustainability, including:

Hong Kong Green Day 2024

An annual environmental event was held on 5 June to celebrate the
United Nations’ World Environment Day and raise public awareness of
environmental protection. The Group has participated in the Dress Green
Campaign, to spread eco-awareness by encouraging our employees to
wear green clothes or accessories on 5 June and throughout June.

RE #HERERRSE

AEETERE D RER T B R R IR
Bl HRRER] - [WRFRMRA R 2EERE
Bl RRFHOERRES - 9N BMAXBET
ZPVATIRFRIEE) - AR M I8 AR E R

FRAIEGE - B
BE®REBH2024

—F-ENRFREBRANALART UERBS
BHERREA  YRSARURFERENZH - K
SEEG2EZZITEH XBEIRNAARERE
AREBENANEFELSRYKECH - AEER

(S)Frrirred

Tocsee
BRIGHT FUTURE
o ve SmEE

a0
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Earth Hour 2024 2024 F # BR—/NBF

Earth Hour is a global event that encourages individuals, communities, — [H#EK—/\EF @ 2 RMERRFES) - BEIEA - L@
and businesses to turn off non-essential lights for one hour as a symbol KB IEN ZE R — /K - DL REE IR
of commitment to the planet. By participating in this initiative, we & ° BIBLHEIES) - RFREYEYHRIFES
demonstrate our support for urgent action on climate change and  EIRIBRETHA T - KAEBEBHERE IR —/)
environmental conservation. We actively engage in Earth Hour by B 177%) - BEAM A SATAERARE  YHEETH
switching off lights in our offices and encouraging our employees to do KA EF L8 - FIFFENKESIRFAETH B H ]
the same at home. We also use this opportunity to raise awareness about &4 E T NAIR #  HIETRERBE - BMARE -
the importance of adopting sustainable practices in our daily lives, such  HFEERE A EHARK o

as reducing energy consumption and minimizing waste, to create a more

sustainable future for all.

Bk

Certificate of Appreciation

This C: ted to

EERAERIERAMRAR

R
IEROINES
GIVE AN HOUR
FOR EARTH

23.03.2024 | 20:30
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Green Low Carbon Day

Green Low Carbon Day is aimed at promoting a low-carbon lifestyle and
raising funds for green-related projects supported by The Community
Chest of Hong Kong. By donating HK$85 or more, participants receive
a commemorative ticket for unlimited travel on the MTR during the
event. We actively support this initiative by encouraging our employees
to participate and adopt sustainable practices in their daily lives. We also
make a corporate donation to contribute to the green projects funded
by The Community Chest, demonstrating our commitment to building a
more sustainable future for our community.

L3 BIRER B

GREEN LOW CARBON DAY 16 - 1TJuy 2024

BRE  dHEaRER/RE

=R R S|

e ERxBAEEREEREEFNX  WABBA
HEMTENRRBEESEDS - 2MERFTEX
EEESSILRIA - FRAIEBSEBBHTRAHEE
BRENLSRE - AKBBBRIFILIEES - &8
BIERSH VWEASEEPERABELES
X o AR ROTELEEBT  AIXHFQAREE
BMgZEEE  RERMEE[AU/ETRRRL
G o

Going forward, we will continuously contribute to environmental
protection and strive for a greener environment as part of a shared
community.

Combat Climate Change
Aspect A4: Climate Change Governance
Governance

The Board is responsible for overseeing and determining the Group'’s
sustainability and climate-related concerns. It sets objectives and conducts
regular evaluations of the Group’s performance on climate-related issues.
The management follows the Board’s guidance, develops strategies and
leads the climate-related working group.

Risk Management

The climate-related working group consists of the environmental
safety department manager and a front-line production manager, who
regularly reports to management on climate-related risks. Management
reviews these risks and ensures the effective implementation of relevant
policies and measures. The process of risk identification, assessment,
and management is incorporated into our annual risk management
framework.

RERK BAGEERSRBREBL TR - LIE
AEBHEN D  BHEAEEREHORIE -

e IR
EEA4: FIEEL
2NN
==

EXgRREENEEARENATHERRMAIK
HEEE  EFEREERLTHFEAEELER
RAEMAAEELNRER - EEEBREFENESE
) BB 3 SR B SRR ARRE TIFAE o

B R B HE

RIREE TEERRRE L2 PIEEMATREEL
BAERK - PEHREREERSRERARRR - &
BEESELER  WHEAREBBERMNERNEX
B o ERZER - FHEMEEBIESMARMNF
ERRERER -
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Strategy

Climate change is undoubtedly a challenge faced by various industries.
The Group has identified potential climate-related risks and opportunities.

i
FRELEFESTSLEABOLE - AZEEH

7l B2 SR A AR R 1 Eﬁk[ﬁﬁﬂﬁé‘@ BAREAKHE

We have set out a series of countermeasures to mitigate the climate  ZEIREVERFEE - $IE T — R EHEHE - LU
change impacts on the Group’s business based on the risks and & REE(HAREFEKHFTLE -

opportunities identified by the Group.

Risks and Opportunities
[ B B 4B

The Company’s Response
ARHEE

Potential Acute Risks
BESMERE

Suspension of energy and water supply

B R SOKTE

Physical damage towards the production
facilities and equipment

A ERBNRENYIEEE

Increased risks of employee injury

EE ITREMNER

Extreme weather may cause shortages in water and electricity supply. Utilization
of the recycling water from the preset sewage station can secure the water
supply temporarily. We have also prepared backup generators and fuel reserves
to provide emergency power supply in case of electricity disruptions.

BIH AR EREEHAKRE NEEAETHIE - FEBTERTKEBIKE
PR MERREMK - RIVEEE T HEAEERARBHETE HHED
ERTIREESER -

In order to mitigate the impact of natural disasters such as typhoons or floods,
facilities with wind-resistance materials were designed with reference to the
historical typhoon levels. Furthermore, flood protection facilities were installed.
RIEN R E SRR E K E ﬁﬁ’r‘?fJKE’J?/E %F%ETFME FERERTRME
PR ER o tLoh - BRAIRE T HREEEHRM -

To safeguard employees against extreme weather, the Group will arrange
flexible operation hours according to the warnings and guidelines issued by the
local government authorities and the weather conditions. The production plant
is also implemented with cooling and cold-resisting facilities.
RREEIRZBmRAANTE  NEBBREE BN BFARGNE
FERMRXRIER LRGN TIERRE o fEERSE IR /ﬁ%&ﬁ*?&m o

Potential Opportunities
BIEKE

Sustainable Finance Strategy

A RHE & BB

In response to the increasing demand from investors and financial institutions
for environmentally friendly and low-carbon financial solutions, the Group is
committed to integrating green finance principles and diversifying our financing
methods as part of our long-term objectives.
AEREERSMEBERAMERSBAATEARERNOT R  KEE
BOBAKESBRRA  ZTBETNEERRARAEEN —H -

Metrics and Targets

In response to and align with Mainland China’s “3060" dual carbon
goals, the Group is committed to reducing carbon emissions within its

EIEMAZ

REEWEREFE3060] AT - REEHN
PR A E B B - AEPERRIEE

production processes to support the country’s climate objectives. 2o

M Y A AL N Lk ALY Ak N K L iy
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Social Performance
Employment and Labour Practices
Aspect B1: Employment

We understand that employees are not only a valuable asset to the
Group but also advocate our business to achieve success. The Group
complied with all relevant labour laws and regulations in Mainland China,
including but not limited to the “Labour Law of the People’s Republic of
China”, the “Labour Contract Law of the People’s Republic of China”,
the “Social Insurance Law of the People’s Republic of China” and the
“Regulation on the Administration of Housing Accumulation Funds”.
During the Reporting Period, the Group was not aware of any material
non-compliance with laws and regulations that significantly impacted
the Group concerning compensation and dismissal, recruitment,
promotion, working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

The Group offers competitive remuneration, promotion opportunities,
compensation, and benefits packages to attract and retain talent. During
the Reporting Period, an operating subsidiary of the Group in Hong
Kong has been awarded as a Good MPF Employer, recognizing our
commitment to providing a comprehensive and well-managed retirement
benefits scheme for our employees. Salaries are reviewed regularly in
reference to performance appraisals and market trends. Equal opportunity
employment is strictly observed, ensuring no discrimination based on
any personal attributes. All employment is based on personal capabilities
and qualifications regardless of race, social status, religion, gender, age,
national origin, citizenship, or any other grounds for discrimination. Our
Human Resources Department has implemented anti-discrimination
training to combat workplace discrimination.

LS5 -

\
e
R
SOLARGIGA ENERGY (HONG KONG)

COMPANY LIMITED

BAREEBARAT

P
Good MPF Employer
TREFRE

On International Women’s Day, we honor the achievements and
contributions of our female employees. By celebrating this important day,
we aim to foster a supportive and inclusive workplace that empowers
women to reach their full potential and thrive in their careers.

We strive to foster a positive and healthy work environment, enhancing
the productivity and well-being of our employees. Facilities like a football
pitch and table tennis room are provided for employee recreation and
promoting communication among colleagues.

BRE  dHEaRER/RE

HEexny

BIEMNL TR

[EEB1 : (EfE
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Total Number of Employees 1ES 4220

As at 31 December 2024, the Group had a total of 2,094 full-time ®E-ZT_-_W&+_-_A=+—H K"EELHF2,094
employees and 3 part-time employees (2023: 2,884 full-time employees H2MET ' 3BFMET(ZF—=4 :2,884 &
and 3 part-time employees), categorized by gender, age group and Z®BE T - 3BFEBET) R - FEAER Kt
geographical region as follows: RIFE ST :

Gender %53l Age group Fiiz Geographical region ith &

37 12 1

357 | 151

1,329

817 735

2,084
* Male (53) » Female (%) o Aged under 25 255 AT) © Aged 46-55 (46-557%) . Maland China e Hong Kong
* Aged 26-35 (26-355%) Aged 56 or above (565% & A ) (Galeda:u)) (B#)
* Aged 36-45 (36-455%) %tzﬂer

The overall turnover rate of the Group during the Reporting Period was ~ $REEIA - AEBEERLR 546.4% (- T - =
46.4% (2023: 46.8%) and the details categorized by gender, age group,  F : 46.8%) * L5 - FEAER - @B D EEE

and geographical region are shown as follows: IR
Turnover rate’ Unit 2024 2023
k& B —E-MmEF o=
By Gender gl
Male ES Percentage B 47.6% 49.9%
Female kg Percentage BoOL 44.1% 41.5%
By Age Group REERA R
Aged 25 or below 258 AT Percentage B 136.4% 100.0%
Aged 26-35 26-357% Percentage B 51.4% 59.7%
Aged 36-45 36-455% Percentage B 32.2% 30.8%
Aged 46-55 46-557% Percentage B 31.4% 13.5%
Aged 56 or above 561% 3k A _E Percentage BoOt 35.1% 11.4%

By Geographical Region it E& %

Mainland China B A Percentage [EiN=¢ 46.6% 47.0%
Hong Kong B Percentage Btk 0.0% 16.7%
Other i) Percentage Aot 0.0% 0.0%
Note: et
1. The employee turnover rate is calculated by the total number of employee 1. B Tk b = TR B AR S B ) 487 5 A BBk DA HR R
turnover during the Reporting Period divided by the total number of employees at BTRAHHE ZESLAEBBEEIZE °

the end of the period. The percentage may exceed 100%.

M ALY Ak N K L vtk o (AN AL NGRS Lk
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Health and Safety Management
Aspect B2: Health and Safety

The Group puts effort into providing our employees with a safe and
healthy working environment, as their health and safety are always
our top priority. We strictly comply with all relevant health and safety
legislation, including but not limited to the “Law of the People’s Republic
of China on the Prevention and Control of Occupational Diseases” and
the “Fire Control Law of the People’s Republic of China.”

During the Reporting Period, the Group was not aware of any non-
compliance issues that violated the laws and regulations regarding health
and safety. The data related to the health and safety of the Group are
presented as follows:

BRE  dHEaRER/RE

fE R B2 2B IR
[BMEB2 : fEFEHEZTS

AEEBNRBIRELZERENTHERE AR
REMMANEENZ2HEREMNEEEH - K
PIERETRARBNRENRZ2ER - BHEED
R (R EARKMBERERPAE) MCPEARK
MEDEE) ©

EREHAN - AEERAITZEMRERBREEAL S
RERNTARER - $Elhﬁﬁiﬁ£$ﬁfﬁm§&
BT

Health and Safety Data 2024 2023 2022
REREZ2HIE —E_mE —=-= T
Number of work-related fatalities & TT-# A 0 1 0
Rate of work-related fatalities’ EI Tt ® 0% 0.03% 0%
Note: &
1. The rate of fatalities of work-related fatalities (per hundred workers) is the number 1. IERTR(EBEEIA)REIGERNIET AZR-E
of fatalities as a result of work-related injury = number of workers x 100. B8 AH X100 -

During the Reporting Period, the Group had a total of 196.5 lost days due
to work injury (2023: 938 days).

Work Safety Management System

The Group places utmost importance on safe production and has
implemented comprehensive health and safety policies to protect our
work environment. All our employees are required to comply with the
health and safety codes and manuals. The Group has conducted regular
inspections at the production plants and engaged qualified professionals
to identify the potential occupational health risks.
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Health and Safety Measures for the Production Process

We are committed to heightening safety awareness among our
workforces. New employees are provided with comprehensive health and
safety training such as three-level safety training and occupational health
and safety training. The Group has provided safety training courses, such
as “Safety Construction Training” and “Safety Emergency Response and
Fire Safety Knowledge” to employees, aimed at minimizing work-related
injuries and preventing fatalities. Warning signs regarding occupational
hazards were posted at prominent positions within the working area to
improve the safety level within the plants. Employees are equipped with
appropriate personal protective equipment, including safety shoes, masks,
acid-proof gloves and boots, earplugs, insulation gloves, and boots for
work. Pre-employment medical screenings and annual health check-ups
tailored to specific job hazards were provided for employees, so we can
notice early abnormalities, prevent workers from developing occupational
diseases and evaluate the effectiveness of existing preventative measures.

Talent Training Management
Aspect B3: Development and Training

Skilled talent is the Group's solid foundation for driving sustainable
business growth. A comprehensive and practical training program for
our employees can reflect how they are valued in our corporate culture.
The Group offers a diverse range of customized training modules that
encompass corporate culture, occupational safety, laws and regulations,
professional skills, and other aspects for employees from different
departments to cope with their business needs, enhance their professional
capability and help them accumulate experience.

The Group also ensure the employees stay informed about the latest
industry trends and regulatory changes, which is essential to our
operations and their respective roles. We regularly evaluate our training
programs to review their effectiveness and alignment with our business
needs.
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Total Number of Employees Trained XilES 2 H

The percentage of employees trained by gender and employee category 3R HINIEMRIFIE BRI DM ZBENNES
during the Reporting Period are shown as follows:

Categories Unit 2023
bl B —F_=
By Gender

B4 5

Male Percentage 100% 69%
5 =

Female Percentage 100% 77%
Z =

By Employee Category

RESER

Senior management Percentage 50% 62%
mRERE Bt

Middle management Percentage 92% 96%
RAREIEE AL

General Staff Percentage 47% 71%
—ET AL

The information on average training hours completed per employee  $R&EHIAN - FREEZTKNZ I FHHEMT ¢
during the Reporting Period are shown as follows:

Categories Unit 2024 2023
Pz By —EB-OEF i

By Gender

gkl

Male Hours 13 16
E: N

Female Hours 14 16
% N

By Employee Category

RIEEER

Senior management Hours 6 14
=RERE /N

Middle management Hours 14 16
PAREEE N

General Staff Hours 14 16
—MET N
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Prevention of Child Labour and Forced Labour
Aspect B4: Labour Standards

The Group has adhered to relevant applicable laws and regulations in
Mainland China, including but not limited to the “Labour Law of the
People’s Republic of China”, the “Labour Contract Law of the People’s
Republic of China” and the “Provisions on the Prohibition of Using Child
Labour”. During the Reporting Period, we identified no significant legal
non-compliance that would adversely affect our operations, specifically
regarding child or forced labour.

To ensure that the employees can work in a peaceful and willing
environment, the Group strictly prohibits the use of child or forced labour
in its business operations. Our employment contracts explicitly forbid such
practices. Identity verification and qualification review of applicants are
executed during the recruitment process. If any information indicating a
violation of employment laws or standards is found after recruitment, the
labour relationship will be terminated immediately to protect the rights
and interests of both parties. A detailed investigation will be carried out
by the human resources department to prevent the recurrence of cases.

Supply Chain Management
Aspect B5: Supply Chain Management

The Group strives to effectively manage its supply chain and provide
customers with premium products and services to meet and even exceed
customers’ expectations. We maintain most of our significant suppliers
in a close, long-term partnership. We conducted ad hoc suppliers’
evaluations to ensure that their product quality aligns with our clients’
standards.

During the Reporting Period, the Group had a total of 33 major suppliers,
all of which were based in Mainland China (2023: 34 major suppliers
from Mainland China). These suppliers provided the Group with essential
materials for the manufacture of photovoltaic modules, including welding
ribbons, frames, glass, junction boxes, encapsulant films, silicone sealants,
backsheets, and solar cells.
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New and Existing Suppliers Management

The Group has clear regulations on engaging new suppliers and
evaluating existing suppliers based on the supplier management control
procedures. Before engagement, the Group will review the company
information, including but not limited to examining their business license,
business and product details, production capacity, main customer groups,
testing equipment, customer complaint managing procedures, material
safety data sheet (“MSDS"), environmental safety related qualifications
and other materials. After that, our technicians and environmental
and safety personnel will conduct a site visit to validate the provided
information and to gain insights into the suppliers’ operational and
management systems.

The Group also conducts regular factory inspections and performance
evaluations of existing suppliers. Once an existing supplier is found to
have any inappropriate behavior in the production process or fail to meet
our performance benchmarks, they receive formal notice. If the supplier
does not take any restorative actions in time, the Group will cancel its
supplier qualification During the Reporting Period, all the major suppliers
had been evaluated.

Sustainable Supply Chain Practices

In response to stakeholders’ concerns about the environmental and
social impacts associated with our supply chain activities, such as raw
materials sourcing and product distribution, the Group has implemented
socially responsible and green procurement practices in response to the
increasing focus on managing environmental and social risks in the supply
chain.

For instance, our supplier agreement incorporates specific environmental
requirements, and those who obtain reputable environmental-related
certifications will be given priority as a consideration factor when
selecting our potential suppliers. We will encourage the suppliers as
well as their employees on green procurement and socially responsible
sourcing, fostering a shared commitment to sustainability throughout our
supply chain.
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Product and Service Quality Control
Aspect B6: Product Responsibility

The Group prioritizes customer satisfaction and loyalty, ensuring this
through rigorous quality control at every stage of production. Procedures
and policies are established to govern all sorts of claims and complaints.
The Group adheres to complying with the laws and regulations related to
health and safety, advertising, labelling, and privacy matters relating to
products and services provided and methods of redress, including but not
limited to the “Patent Law of the People’s Republic of China”, and the
“Copyright Law of the People’s Republic of China”. We were not aware
of any material non-compliance issues that violated the relevant laws and
regulations during the Reporting Period.

Quality Assurance

The Group's Quality Control Department conducts routine quality
inspections, verifying that our products meet customer specifications
and quality benchmarks. The Group always puts “Guaranteeing Product
Quality” in the first place. For any returns or exchanges due to product
defects, the Quality Control Department will re-inspect the returned
products and make the appropriate course of action based on the cause
of the defective products. During the Period, 0.0004% (2023: 0.0003%)
of sold or shipped products were recalled due to safety and health
reasons.

After several years of unremitting efforts by the Group, our international
advanced testing capabilities have been strictly infiltrated into the
production and manufacturing process of modules. The continuous
enhancement of testing capabilities and strict implementation of these
standards have elevated the quality of our modules. In 2022, we have
obtained the laboratory accreditation certificate (Certificate No.: CNAS
L16766) issued by China National Accreditation Service for Conformity
Assessment (the “CNAS”), demonstrating that our Photovoltaic Testing
Center has officially entered the nationally recognized international
laboratory team.

In 2023, the Group has received product certification from TUV SUD for
our N-type TOPCon photovoltaic modules. The acquisition of the TUV
SUD product certification signifies that our N-type modules have met the
safety regulations required for the European market, playing a key role
in the development and promotion of our overseas business, particularly
in Europe. The TUV certification is a safety mark specifically tailored for
component products by the German TUV, and it is highly authoritative.
Obtaining this certification means that our photovoltaic modules will be
more widely recognized in the global market.
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During the Reporting Year, our GIGA series modules earned three
major certifications from leading authorities: VDE's IEC 61215/61730
new standard certification for single and double-glass modules, TUV
Rheinland’s equivalent certification, and China Testing & Certification
International Group Co., Ltd (“CTC") Best Quality Award for outdoor
verification. Later, Chint Group honored us with the “Quality
Management Excellence Award” at their 2024 Supplier Conference,
recognizing us as an Advanced Supplier among numerous candidates.

Our photovoltaic modules undergo testing at 5-10 times the severity of
IEC standards, demonstrating exceptional performance through advanced
technology and mature manufacturing processes. We've established a
comprehensive quality management system spanning from raw material
procurement to production, strictly adhering to international standards to
ensure every module meets our rigorous quality benchmarks.

Over the years, the Group has strictly controlled product quality, with
a quality control system that covers the entire production process and
traceability, consistently ranking at the forefront of the industry in terms
of quality.

Customer Service and Complaints Management

The Group values customer feedback as a motivation for ongoing
enhancement of our product and services. The Group endeavor to take
timely action to resolve the issue and take effective corrective measures
if any complaint is received. The Quality Control Department will also
conduct regular discussions and reviews to prevent the same incident
from happening. During the Reporting Period, there were a total 29 cases
of complaints (2023: 26 cases) received by the Group and all are properly
handled. In addition, the Group was not aware of any other material
complaint or damage claim on safety and health reasons of our product
and service quality from our clients.

Privacy Protection

The Group acknowledges the privacy protection of individuals and
business data to strengthen mutual trust with our clients. We have
formulated a relevant policy that only authorized personnel from relevant
departments are permitted to collect, access, and manage confidential
and sensitive information. All employees are prohibited from making
copies or disclosing confidential information to third parties without prior
approval from management or clients.
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Protection of Intellectual Property

Intellectual property is an essential asset to the Group, and we maintain
a zero-tolerance policy towards infringement upon the intellectual rights
of others. Also, the Group raises employees’ awareness of intellectual
property protection through internal publicity and employee training from
time to time.

Upholding the Business Ethics in the Workplace
Aspect B7: Anti-corruption

The Group is committed to achieving the highest possible fairness,
openness, and integrity standards. We strictly comply with the laws and
regulations, including but not limited to the “Anti-Unfair Competition
Law of the People’s Republic of China”, the “Anti-Money Laundering
Law of the People’s Republic of China” and the “Criminal Law of the
People’s Republic of China”. During the Reporting Period, the Group was
not aware of any case of breaching the relevant laws and regulations
relating to corruption, bribery, extortion, fraud, or money laundering nor
concluded legal cases regarding corrupt practices brought against the
Group or our employees.

The Group strictly implements various operating procedures and codes of
conduct to regulate the work ethics of the Group’s employees. They are
required to declare potential conflicts of interest. To prevent corruption in
our supply chain and business partners, the Group has included a clause
in the transaction contract, stating that the supplier shall not provide
any direct or indirect benefits to the Group in any form for any reason.
We also require our suppliers, construction units and relevant persons in
charge of the project to sign an integrity declaration.

To further combat fraud and prevent corruption occur within the Group,
we have established a whistle-blowing policy to allow our stakeholders to
report any suspected corruption or unethical behaviors. Whistleblowers
would be assured of fair treatment including protection against unfair
dismissal and victimization and their identity will be kept confidential.

In recognition of the importance of ongoing education in preventing
corruption, the Group is contemplating the introduction of anti-corruption
training provided to directors and all employees. This initiative aims to
reinforce the understanding of ethical standards and legal compliance,
fostering a culture of integrity across all levels of the organization.
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Caring for the Community
Aspect B8: Community Investment

The Group continues to prioritize community investment with a strategic
focus on supporting the elderly, education, infrastructure development,
and poverty alleviation.

During the Reporting Period, we invested approximately RMB 1.64 million
in community initiatives, focusing on education, scientific research, and
poverty alleviation. Our contributions included providing scholarships
for underprivileged students, donating advanced research equipment
to support academic research, and sponsoring infrastructure projects in
rural communities. Through these tangible actions, we demonstrated
our commitment to giving back to society by advancing education,
innovation, and social welfare, furthering our dedication to sustainable
development. Additionally, we encourage our employees to participate in
community activities, including:

Dress Casual Day 2024

A traditional fundraising event hosted by the Community Chest (the
“Chest") over three decades. This flagship fundraiser invites participants
to donate HK$70 or more and wear casual outfits to support social
welfare initiatives. All proceeds directly benefit over 160 agencies
serving 2.5 million Hong Kong residents across six service areas. The
Group proudly supports this meaningful cause by making donations
and encouraging employees to participate, knowing that 100% of
contributions go directly to charitable services.

ocRATE  siare
BRIGHT FUTURE

Looking forward, the Group is committed to seeking opportunities to give
back to the community. Our goals include promoting sustainable living,

offering love and support to underprivileged groups, and upholding our

role as a socially responsible entity.

RE #HEREARAES

B E

BEBS : A ERA
REBEFEHLRREIBEELEE  WHKEKM
BERIREFA  HE  ERI[GEIRKER
R4 -

RBEMA - RAIRADARKE164BTRHE AT
HE  BEXHHEER HMEHELFKERRSE
o ARERERENERSLENSS - BREE
R R BB SR - ARBEB N EERT
e RMABERITEREL S - UEHE - 8IF
B EREN - A EERAER o UL
BFITrEE 8 TIRG S Mt &R E) - 84

DB EERB2024

R IRNERBFEPHCEA=TFEL - &
REBERERDEF2MERBIEE L TR
b WREBERFEER - AR &2 F
RS - 1A Z 5 2 BURIE THIB 160R X BHE -
BEANARBGHE  ERE2BH208ETR - AE
B+ o BREXHEREERENQDAE BT
BN TREHEETER2HE  ARARMAE
BOBNRBRREEERRAREEREZL -

RERK AREFHSHEELELE - RAD
BRERRENSELL  AREHBREEM
B UARGERPEALEETERNAL -

NG N AL N RS L vk d (Y AL N K L



34 SOLARGIGA ENERGY HOLDINGS LIMITED [EHEERERER AT

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

RE  dHEeRE/KRE

Independent Practitioner’s Limited Assurance
Report
To the board of directors of Solargiga Energy Holdings Limited

Terms of Engagement

Riskory Consultancy Limited (“we"”) was commissioned by Solargiga
Energy Holdings Limited (the “Company”) to provide independent
assurance of selected sustainability information (the “Selected
Sustainability Information”) within the Company’s Environmental, Social
and Governance Report for the year ended 31 December 2024, against
the assurance criteria below to a limited level of assurance, in accordance
with International Standard on Assurance Engagements (“ISAE”) 3000
(Revised).

Our assurance engagement covered the evaluation of the accuracy and
reliability of data for the Selected Sustainability Information listed below:

Indirect energy consumption (MWh); and
ii. Water consumption (m?).

Our assurance engagement excluded the other data and information
mentioned in the report. Our assurance was with respect to the year
ended 31 December 2024 information only and we have not performed
any procedures with respect to earlier periods and therefore, do not
express any conclusion thereon.

The Company’s Responsibility for the Selected Sustainability
Information

The Company is responsible for the preparation of the Selected
Sustainability Information in accordance with the criteria stated above.
The responsibility includes the design, implementation, and maintenance
of internal control relevant to the preparation of the information that is
free from material misstatement, whether due to fraud or error.

Inherent Limitations

The absence of a major body of established practice from which to
evaluate and measure non-financial information allows for distinct, but
acceptable measures and measurement techniques and can impact
comparability between entities.
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Our Independence and Quality Control

We have complied with the independence and other ethical
requirements of the Code of Ethics for Professional Accountants issued
by the International Ethics Standards Board for Accountants, which is
founded on fundamental principles of integrity, objectivity, professional
competence, due care, confidentiality, and professional behaviour.

Our firm applies International Standard on Quality Control 1 (“ISQC 1)
and accordingly maintains a comprehensive system of quality control
including, documented policies and procedures regarding compliance
with ethical requirements, professional standards, and applicable legal
and regulatory requirements.

Our Responsibility

Our role was to reach a limited conclusion regarding the Selected
Sustainability Information based on the procedures we have performed
and the evidence we have obtained. We conducted our limited assurance
engagement in accordance with ISAE 3000 (Revised). The standard
requires that we plan and perform this engagement to acquire limited
assurance about whether the Selected Sustainability Information is free
from material misstatement.

A limited assurance engagement entails assessing the suitability of
the Company’s use of the criteria stated above as the basis for the
preparation of the Selected Sustainability Information, assessing the
risks of material misstatement of the Selected Sustainability Information
whether due to fraud or error, responding as necessary to the assessed
risks, and evaluating the overall presentation of the Selected Sustainability
Information. The scope of a limited assurance engagement is significantly
narrower than that of a reasonable assurance engagement in terms of
both the risk assessment procedures, including an understanding of
internal control, and the actions executed in response to the assessed
risks.
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The following procedures were undertaken as part of the evidence-
gathering process for this assurance engagement:

o Interviewed the key persons responsible for the Selected
Sustainability Information;

o Understood the process for collecting and reporting the Selected
Sustainability Information;

o Sample testing of documentary evidence at corporate level and site
levels;

o Analytical procedures; and
o Recalculations.

The procedures performed in a limited assurance engagement vary
in nature and timing from, and are less in extent than, a reasonable
assurance engagement. Consequently, the level of assurance obtained in
a limited assurance engagement is substantially lower than the assurance
that would have been obtained had we performed a reasonable
assurance engagement.

Limited Assurance Conclusion

Based on the procedures we have performed and the evidence we have
obtained, nothing has come to our attention that causes us to believe
that the Company’s Selected Sustainability Information for the year ended
31 December 2024 is not prepared, in all material aspects, in accordance
with the criteria stated above.

Our report has been prepared for and only for the board of directors of
Solargiga Energy Holdings Limited and for no other purpose. We do not
assume responsibility towards or accept liability to any other person for
the content of this report.

n

Oswald Au

Certified Carbon Auditor | Trader on Carbon Emissions | ICPA
Managing Director

Riskory Consultancy Limited

Hong Kong

26 March 2025
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Content Index of the ESG Reporting Guide (RE - HERERBEEDRA
£

Relevant Section
Aspects Description of this Report
=] it AREEBERS

Mandatory Disclosure Requirement

BERERE
Governance Structure A Statement from the board containing the following elements: Sustainability Governance
(i) disclosure of the board’s oversight of ESG issues;
(i)  the board’'s ESG management approach and strategy,
including the process used to evaluate, prioritize and manage
material ESG-related issues (including risks to the issuer’s
businesses); and
(i) how the board reviews progress made against ESG-related
goals and targets with an explanation of how they relate to
the issuer’s businesses
ERRE HESFEHWER  EHRIAETIRE AEEERER
() HEREFEFURE HERELTENEE
(i) BESEHRER HLEREQEETHERE - BEFG -
BRI REBEZNRG e kECHEEE (BEY
BITAEBRR)HERE 0 &
(i) FBEFENAHRERR  HEREGHEBERRIEE - L7
BefmmEET AXBARE
Reporting Principles A description of, or an explanation on, the application of the About the Report —

Reporting Principles (materiality, quantitative, and consistency) Reporting Principle
in the preparation of the ESG Report

R R A M EEERERE HEREARSHUNMAERERREY BRARE — ERRA
(BE - M2

Reporting Boundary A narrative explaining the reporting boundaries of the ESG report About the Report —
and describing the process used to identify which entities or Reporting Scope and Period
operations are included in the ESG report

EREE RIEIRE e REAMENERDE - RARPGENLERR IR ARE — ERSBER
FBMARE L@ LEBRSNBIRE AR
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Aspects Description
EE i U

Relevant Section
of this Report
AR EHBED

“Comply or explain” Provisions
[ 38 <F 7 %12 1 1R 3L

A. Environmental

A RE

Aspect Al: Emissions

EEAT - HEY

General Disclosure Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to air and greenhouse gas emissions, discharges into water
and land, and generation of hazardous and non-hazardous waste.

—ARIKER BRERBRIOREREEN  MKRLOPs  BEERBEEE
MEELER

() BFHBETABERZENRBEIERRIINER

KPI'A1.1 The types of emissions and respective emissions data.

B SEAE IR IRAL BER iR AR KR B B R

KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions (in tonnes) and, where appropriate, intensity.

B SEAE I IRAL .2 B (&E) Mg REE (SE2) )R =R NE LA &) & (n
HR)EE

KPI'A1.3 Total hazardous waste produced (tonnes) and where appropriate,
intensity.

RSB BURIRAL3 FELAEZEEEYHEE CAEE) RER) % E

KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where
appropriate, intensity.

FIRERIEIEA14 FMEEEZEEEYRE UETE) R(ER)ZE

KPI'A1.5 Description of emissions target(s) set and steps taken to achieve
them.

BB IR IRAL5 AT RT SZ A BERE B IR R E B 15 L B IR PR ERE S 25 58

KPI'A1.6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps taken
to achieve them.

FRESIEIRA1.6 HEREERBEEFEENMNT A - REMRFAITIORERRER
REDE L BRI ERERE) P 5

Environmental Performance:
Emission Control

BRIBRT - PRzl
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Relevant Section

Aspects Description of this Report
EBE it AR EBEEE

Aspect A2: Use of Resources

BEA2 - EREHA

General Disclosure Policies on the efficient use of resources, including energy, water, Environmental Performance:
and other raw materials. Resource Management

— MR ER BRERER(BIEER « K EEAMRMED BB RIERE  BRER

KPI'A2.1 Direct and/or indirect energy consumption by type in total
(kWh in "000s) and intensity.

BSR4 AR 1R A1 BREABSNEER AEZEREEEUTETREFE &
g

KPIA2.2 Water consumption in total and intensity.

RABEAE BURIRA2.2 BRKENEE

KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to Environmental Performance:
achieve them. Emission Control

RS B IRA2 3 AL PRET SR RE A M B IR R R ERE L B IR IREREVZPEE BRIRRIR - HEpUEsl

KPI A2.4 Description of whether there is any issue in sourcing water that is fit Environmental Performance:
for purpose, water efficiency target(s), and steps taken to achieve Resource Management
them.

RSB BUEIRA2.4 il sSREGERAOR ERT B EMBE - U RFARIZOAKRER R RERR - ERERE
Ko R iE B35 L B AR PR ERER A 2 B

KPI A2.5 Total packing material used for finished products (in tonnes) and, if
applicable, with reference to per unit produced.

BABEAE BURIRA2.5 B mATAREMBNBEE (A E) R(nEA) S EEB MG
£

Aspect A3: The Environment
and Natural Resources
[EHAS - RIERKAER

General Disclosure Policies on minimizing the issuer’s significant impacts on the Environmental Performance:
environment and natural resources. Environmental Impact
Reduction
— MR ER IR EITABMRIRERAAE REREATEHBR RERAE MO YERENF
258
KPI A3.1 Description of the significant impacts of activities on the
environment and natural resources and the actions taken to manage
them.
RSB BUBIRA3 L EBEHEHRERRAERNEAZENDRKNEEBMAY
20178
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Aspects
=]

®E

Description
Ei:pus

Relevant Section
of this Report
AR EHBED

Aspect A4: Climate Change
[BEAL : mIRE(E
General Disclosure

—ARIKER

KPI'A4.1

BSR4 IR IR A4

B. Social

B. # &

Aspect B1: Employment
EEBI - EF

General Disclosure

—ARIKER

KPI B1.1
PG AR IRBY .1
KPI B1.2

PR AE M FE1RB1.2

Policies on identification and mitigation of significant climate-related
issues which have impacted, and those which may impact, the
issuer.
BRI EHER LA BT AEERENETARKEREE
B

Description of the significant climate-related issues which have
impacted, and those which may impact, the issuer, and the actions
taken to manage them.

B RN ETAELEYENERRREMER - ME
HTH

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to compensation and dismissal, recruitment and promotion,
working hours, rest periods, equal opportunity, diversity, anti-
discrimination, and other benefits and welfare.

BN EE  BERET  TERE - BRY - YERE %

T - RIEAR A R AR B R AR FIA -
@ BE: R
(o) BETHETABERFZENHRBERLROIHNER

Total workforce by gender, employment type, age group and
geographical region.
IR - RIBERE -

FiAR MInRE D IEBAR

Employee turnover rate by gender, age group and geographical
region.
RIER

FRERIRLE RS IR B Rk L

Environmental Performance:
Combat Climate Change

RERA  BHRIREL

Social Performance:
Employment and Labour
Practices

HERE: BRESTIER
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Relevant Section

Aspects Description of this Report
EBE it AR EBEEE

Aspect B2: Health and Safety
[BEB2 : FFHZS
General Disclosure Information on: Social Performance: Health
and Safety Management
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to providing a safe working environment and protecting
employees from occupational hazards.

— MR R ERARMZ 2 THERERREREREBELLEN - HERB  RERZ2ER
@@ BE: R

() BFHBETAGERZENHBEIERAOIINER

KPI'B2.1 Number and rate of work-related fatalities occurred in each of the
past three years including the reporting year.

A BB BUEIEB2.1 BE=F (BREERFE)SFEAITHNABRLEX

KPIB2.2 Lost days due to work injury.

S4B BUIE1RB2.2 HITHEEAXTERR

KPIB2.3 Description of occupational health and safety measures adopted,
and how they are implemented and monitored.

RABEAE BUIEIRB2.3 AL PR ER AR B R R B 24 - A NABRARIT AV EE R TR

Aspect B3: Development and

Training
[BEIB3 : /@ Ht5
General Disclosure Policies on improving employees’ knowledge and skills for Social Performance: Talent
discharging duties at work. Description of training activities. Training Management
— MR ER ERRAEERITIEFRENMBLRENBE - HlFIES HERER AL EINIER
KPI B3.1 The percentage of employees trained by gender and employee
category.
B H 48 AR 1R B3.1 R MEEBHERBSHZIEER DT
KPI B3.2 The average training hours completed per employee by gender and
employee category.
B4R ARIE13B3.2 R REBHFIB D - BEE B TRZIIE TR
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Relevant Section

Aspects Description of this Report
=] it AR EAREE

Aspect B4: Labour Standards
[EEB4 : T EA)

General Disclosure Information on: Social Performance:
Prevention of Child Labour
(@  the policies; and and Forced Labour

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to preventing child and forced labour.

—ARIKER B IEE T ekogblss Tr HERRE  HIEET KR
BT
@ BE: R

(o) BTHETABERZENRBERLROINER

KPI B4.1 Description of measures to review employment practices to avoid
child and forced labour.

A 4B BUEIEBA R RIS HI eV b AR R E T Re& 45 T

KPI B4.2 Description of steps taken to eliminate such practices when
discovered.

RASEAE RUIEIEBA.2 i R B BUE AR B B RR A B 1S U AT ER XA 2 B
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Relevant Section

Aspects Description of this Report
EBE it AR EBEEE

Aspect B5: Supply Chain
Management
[BEIBS : (RIEHE T

General Disclosure Policies on managing environmental and social risks of the supply Social Performance: Supply
chain. Chain Management

— MR ER EIR MR IRIE Mt g E R BUR HERRA  HEREE

KPI B5.1 Number of suppliers by geographical region.

B 48 AR 1R B5. 1 iR E S HERHRA

KPI B5.2 Description of practices relating to engaging suppliers, number of

suppliers where the practices are being implemented, and how they
are implemented and monitored.

A B A5 BUIEIRB5.2 A R AEEREAEN - mERITERENNHEREE
AKABREIT R ER A

KPI B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

A 545 BUIEIEB5.3 HABBENHERSERGNVREREGREBNEN - AKRA
BT REE A

KPI'B5.4 Description of practices used to promote environmentally preferable

products and services when selecting suppliers, and how they are
implemented and monitored.

B E I 1RB5.4 F it T R R R R R 2 2 AIRIRE m RS eV 1E 01 - LA R AERE
WITRERFA
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Aspects
=]

Description
Ei:pus

Relevant Section
of this Report
AR EHBED

Aspect B6: Product
Responsibility

EB6 : EmEE
General Disclosure

—ARIKER

KPI B6.1
B4R 48 WU 1T B6. 1
KPI B6.2
RA A5 B 1EB6.2
KPI B6.3
BGEAE N5 15B6.3

KPI B6.4
RS 45 I515B6.4

KPI B6.5

RAS4E MI512B6.5

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to health and safety, advertising, labelling and privacy
matters relating to products and services provided and methods of
redress.

BRMRHEMMBRENRERLZE EE  RHELLEBEFEEN
KAERITER

(b) BIFHBETABERZENHBEIERRIINER

Percentage of total products sold or shipped subject to recalls for
safety and health reasons.
PENEEXERABPAL 2 EEREAMARKNED L

Number of products and service related complaints received and
how they are dealt with.

RN E m ARG H ISR B A R E ST

Description of practices relating to observing and protecting
intellectual property rights.
Rl EgERRENBEEESBOED

Description of quality assurance process and recall procedures.
LS 2% TERE REMEWIET

Description of consumer data protection and privacy policies, and
how they are implemented and monitored.

RUHBEBRHRE RILBBOR - URBBARITRER A

Social Performance: Product
and Service Quality Control

HexRB  EmkRFEE
ekl
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Description
Eipu

H &

Relevant Section
of this Report
AR EHBED

Aspect B7: Anti-corruption
EEB7 i RE)T
General Disclosure

— AR IR

KPI'B7.1

RASE4E B 1EBRT .1

KPIB7.2
RS AE IR 1EB7.2
KPI B7.3

BSEE 1587 .3
Aspect B8: Community
Investment
JEEBS - #tIEE

General Disclosure

— AR IR

KPI B8.1
RABE AR E1RB8.1

KPI B8.2
PR M IE1RB8.2

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations that have a
significant impact on the issuer

relating to bribery, extortion, fraud, and money laundering.

B LEERRE - 91K - HEFRAREM -
(@ BXE: R

SHETABEAZENHREIZRROINER

4

(b)

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
RERPANEHETASIAEEREVEFENEISHD
ERSEIENCES

EERE0F

Description of preventive measures and whistle-blowing procedures,
and how they are implemented and monitored.

B EE R BHER - URBERTRERITE

Description of anti-corruption training provided to directors and
staff.
HitmESREIREMRESET

Policies on community engagement to understand the needs of the

Social Performance:
Upholding the Business Ethics
in the Workplace

HERE T
P

eGP T

Social Performance: Caring

communities where the issuer operates and to ensure its activities for the Community

take into consideration the communities’ interests.
BRAMMEL2ERTHREEMTHERTENRREEK IS Z
R T 2R AR

Focus areas of contribution.
ZrER#EE

Resources contributed to the focus area.

ESIHBMBHAER

HexRR - BEdE
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